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Award 

Category 

Intern/Fellow 

Collaborator 

Intern/Fellow 

Innovator 

Intern/Fellow 

Leader 

Description 

Viewed by others as a 
solid “team player” who 
has provided significant, 
valuable input.  
Routinely provided 
active and instrumental 
support in developing or 
strengthening programs 
or projects, and may 
have volunteered for 
unpopular tasks critical 
to the success of a 
program or project 

Created a novel 
program, idea or 
solution that supported 
or improved the 
efficiency, 
effectiveness,  and 
operation of the 
internship/fellowship 
program or the IC/Office 
in which they 
worked/rotated 

Demonstrated the skills 
and passion for 
leadership through a 
clear and motivating 
vision, strong 
communication skills, 
and the capacity for 
influencing others in a 
respectful and effective 
way to better the 
organization 

Criteria 1 Team Player Creativity Building Coalitions 

Criteria 2 Communication Problem-Solving Communication 

Criteria 3 Supporter 
Continuous 

Improvement 
Visionary 

# of Awards 
Presented 

0-2 0-2 0-2 

Eligibility 
Graduating 

Interns/Fellows 
Graduating 

Interns/Fellows 
Graduating 

Interns/Fellows 

Nominator 
(Exclusions) 

Any NIH or other 
Federal employee who 
has worked directly with 
the graduating 
interns/fellows and has 
direct knowledge of 
their achievements.   
 
(Interns/fellows may 
not nominate 
themselves) 

Any NIH or other 
Federal employee who 
has worked directly with 
the graduating 
interns/fellows and has 
direct knowledge of 
their achievements.   
 
(Interns/fellows may 
not nominate 
themselves) 

Any NIH or other 
Federal employee who 
has worked directly with 
the graduating 
interns/fellows and has 
direct knowledge of 
their achievements.   
 
(Interns/fellows may 
not nominate 
themselves) 


